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Introduction

The GradConnection Student Sentiment Survey is an annual survey which collects feedback from our users about their experiences as a current 
University student, their internship or job search so far, and what they look for in a role/company. This year’s survey was distributed to our 
database of users graduating 2022+, and received 946 responses.
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Terminology

The respondents are also referred to as “students” throughout the report.
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Summary

Profile of respondents

The majority of respondents are expecting to graduate next year (39.69%), have 

already graduated (24.12%) or expect to graduate this year (22.37%). Their plans 

post University are to find full-time employment (52.52%) or join a graduate 

program (32.24%).

Student on their job search experience

Students report using Instagram the most of any social platform (43.74%), 

however Facebook usage is higher when asked which platform they use for job 

searching (10.05%). When asked whether AI has helped in looking for a job, 

respondents report mostly using AI to improve their resume/CV (21.54%) or to 

improve their applications generally (12.24%).



Whilst students begin looking for roles at every stage of their degree, most report 

looking 1-2 years before graduation (30.85%) or closer to graduation (18.71%). 

Most have applied to 1-5 graduate jobs or internships (35.75%).



41.93% of students are worried about not being able to secure a job because of 

market competitiveness.

What students want from their future employer

Students are applying for a variety of role types - with responses preferring a 

rotational grad program (45.13%) over an entry-level role (28.75%) or specific grad 

program (26.12%).



The top 3 most important aspects for students when looking for graduate jobs 

and internships are Learning Opportunities and Career Development (25.20%), 

Mentoring, Coaching and Networking Opportunities (14.62%), and Competitive 

Starting Salary (13.29%).



A low starting salary (20.61%) and no guaranteed position after completion 

(18.83%) means students are less likely to want to apply, whilst a lack of Diversity 

& Inclusion policy (15.75%) and little flexibility (14.48%) were also big turn-offs.



More than half of the respondents said they would continue to look for roles after 

accepting an offer, with 28.42% saying if an offer from another company was 

better, they would renege. A lack of communication after acceptance (19.59%) 

and better salary (18.11%) can also contribute to their decision to renege.



Ongoing communication after offer is crucial - new hires would prefer training & 

development programs prior to start to help them prepare for their new role 

(19.41%), regular personalised “check-in” emails (18.36%), and an early 

introduction to their mentor or buddy (17.46%).
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Degree Percentage Count

Business & Commerce 24.91% 282

Technology 16.17% 183

Engineering 15.64% 177

Science 9.28% 105

Arts/Humanities 8.75% 99

Accounting 7.77% 88

Law 4.77% 54

Other 4.42% 50

Health 4.06% 46

Maths & Data 3.36% 38

Logistics/Supply Chain 0.44% 5

Planning and Surveying 0.44% 5

Profile of Respondents Students on their job search experience What students want from their future employer

What degree area do you study in?

n = 1,132 responses from 925 respondents

multi-select



International vs Domestic Students
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Domestic

50.99% (465)

International

49.01% (447)

n = 912 respondents

In what year do you expect to graduate?

2023

22.37% (204)2024

39.69% (362)

Later than 2026

1.54% (14)

I have already graduated

24.12% (220)

2026

12.28% (112)

n = 912 respondents
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PERCENTAGE (%)

Find full-time employment

Join a graduate program

Pursue a combination of work & study

Continue with higher education

Other

Travel

Take a period of rest

0 10 20 30 40 50 60

What are your current plans after you completing your studies? n = 912 respondents

52.52% (479)

32.24% (294)

10.09% (92)

2.85% (26)

1.10% (10)

0.77% (7)

0.44% (4)
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Instagram

Youtube

Facebook

TikTok

Other

Twitter

I don’t use

Snapchat

0 10 20 30 40 50

Which social media platforms do you use the most? n = 903 respondents

43.74% (395)

18.72% (169)

14.17% (128)

7.09% (64)

5.65% (51)

4.43% (40)

4.43% (40)

1.77% (16)

Instagram saw the only increase compared to 

last year (31.79%). Usage on all other social 

media platforms declined.
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Other

I don’t use

Facebook

Instagram

YouTube

Twitter

TikTok

Snapchat

Which social media platforms do you use for job searching?

49.29% (520)

25.21% (266)

10.05% (106)

7.01% (74)

3.70% (39)

2.27% (24)

1.99% (21)

0.47% (5)

0 10 20 30 40 50

PERCENTAGE (%)

Despite Instagram being their most used 

platform, Facebook ranks higher as the 

platform they use for job searching.

multi-select

n = 1,055 responses from 903 respondents
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Improve resume/CV

Improve applications

Help with interviews

Provide tips and advice

I have not used AI

Job searching

Company research

Market insights

Chatbots for FAQ

Other

How has AI helped you as a student or graduate looking for a job?

n = 2,149 responses from 864 respondents

21.54% (463)

12.24% (263)

11.77% (253)

11.68% (251)

11.68% (251)

11.45% (246)

7.72% (166)

5.82% (125)

5.35% (115)

0.74% (16)

0 10 20 30

PERCENTAGE (%)

multi-select
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What kind of content is most engaging online?

Written Content 

(Blog posts, Website content)

21.48% (194)Videos

36.66% (331)

Live Streams 

(Facebook, Instagram, YouTube)

13.84% (125)

Images (Memes, Instagram)

19.60% (177)

Stories


(Snapchat, IG Stories, FB Stories)

8.42% (76)

n = 903 respondents
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PERCENTAGE (%)

1-2 years before graduation

7-12 months before graduation

4-6 months before graduation

After graduation

1-3 months before graduation

More than 2 years before graduation

Less than a month before graduation

0 10 20 30 40

When did you start or plan on starting looking for graduate jobs or internships? n = 898 respondents

30.85% (277)

18.71% (168)

15.92% (143)

13.59% (122)

9.35% (84)

8.91% (80)

2.67% (24)
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How many graduate job roles or internships have you applied to?

6-10

18.71% (168)1-5

35.75% (321)

None

15.14% (136)

More than 20

18.60% (167)

11-20

11.80% (106)

n = 898 respondents



gradconnection STUDENT SURVEY 2023

Profile of Respondents Students on their job search experience What students want from their future employer

Linkedin

GradConnection

SEEK

University Careers Services

Employer website

GradAustralia/Prosple

Careerhub

Other online graduate services

Facebook

TikTok

Which of these services have you used to look for graduate jobs or internships?

n = 3,484 responses from 895 respondents

20.78% (724)

20.46% (713)

18.37% (640)

13.12% (457)

10.88% (379)

7.32% (255)

4.76% (166)

2.55% (89)

1.64% (57)

0.11% (4)

PERCENTAGE (%)

multi-select

0 10 20 30
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How valuable do you consider the following services for finding internships and graduate jobs? n = 887 respondents

GradConnection SEEK Linkedin University 
Careers Services

University 
Job Board

Employer 
Website

GradAustralia/
Prosple

Social Media

Service
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Extremely Valuable

Very Valuable

Moderately Valuable

Slightly Valuable

Not Valuable
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How valuable do you consider the following resources during your internship or job search? n = 878 respondents

Information 
provided 

on employer 
websites

Insights shared by 
current interns/

graduates regarding 
their experiences

Participating in 
in-person 

Career Fairs

Participation in 
webinars featuring 
current employees

Employer 
website

Guidance 
received from 

family or friends

Engagement 
in virtual 

Career Fairs

C
o

u
n

t 
(#

)

Extremely Valuable

Very Valuable

Moderately Valuable

Slightly Valuable

Not Valuable
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What sort of role would you most want to apply for?

Rotational graduate program 

(Rotate through various teams)

45.13% (394)

Entry level role

28.75% (251)

Specific graduate program


(In one team for duration of program)

26.12% (228)

n = 873 respondents

Rotational grad programs 

are up in desirability from 

last year (37.34%)
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0 10 20 30 40 50

Are you worried about not being able to secure a job after graduation? Why? n = 873 respondents

41.93% (366)

26.80% (234)

9.51% (83)

8.36% (73)

6.53% (57)

5.27% (46)

1.60% (14)

Profile of Respondents Students on their job search experience What students want from their future employer

It is more competitive in 
the market now

Employers don’t consider 
International Students

Recruitment processes 
are too difficult

Employers are asking for 
too much from candidates

Other

I can’t find any relevant roles

My industry is in a decline

Students once again rank 'it is 

more competitive in the market 

now' as their biggest concern for 

not being able to secure a job.
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0 10 20 30

What are the top 3 most important aspects when looking for graduate jobs and internships?

25.20% (660)

14.62% (383)

13.29% (348)

8.36% (219)

8.32% (218)

8.21% (215)

7.03% (184)

2.98% (78)

2.86% (75)

2.14% (56)

2.14% (56)

2.10% (55)

1.83% (48)

0.80% (21)

0.11% (3)

Profile of Respondents Students on their job search experience What students want from their future employer

3 options selected

Learning opportunities and career development

Competitive starting salary

Mentoring, coaching and networking opportunities

Flexibility (including working from home, 
work/life balance, etc.)

High-impact and meaningful work

Company culture

Guaranteed position after completion

Diversity & Inclusion policy

Well-known company brand

Paid or assisted further study or accreditations 
(MBA, CA, etc.)

International relocation opportunities

Rotational program to try different business areas

Formal orientation or induction program

Workright and requirements

Other

n = 2,619 responses from 873 respondents



gradconnection STUDENT SURVEY 2023
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0 10 20 30

20.61% (488)

18.83% (446)

15.75% (373)

14.48% (343)

14.02% (332)

9.92% (235)

2.62% (62)

2.36% (56)

1.39% (33)

Profile of Respondents Students on their job search experience What students want from their future employer

Low starting salary

No guaranteed position after completion

Lack of Diversity & Inclusion policy

Little flexibility around working from 
home, work/life balance, etc.

Unknown company brand

Other

None of the above

Rotational program (would prefer 
a single placed role)

No formal orientation or induction program

n = 2,368 responses from 872 respondents

What factors would discourage you from applying to an employer? MULTI-SELECT
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Would you continue searching for job opportunities after accepting an offer?

Yes, with the intention of 

securing a higher salary

10.15% (88)Yes, in order to keep 

my options open

45.33% (393)

No, once I have signed a contract, 

my job search ends

24.22% (210)

Yes, for other reasons

6.69% (58)

I am unsure

13.61% (118)

n = 867 respondents

Profile of Respondents Students on their job search experience What students want from their future employer
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After accepting an offer, how would you prefer an employer to maintain communication 

with you until your start date?

Offering training and development programs 
prior to my start date to assist me in 

preparing for my new role

Regular personalised “check-in” emails 
with me

Facilitating an introduction to my 
mentor or buddy

Arranging in-person events with my 
future team, such as networking events, 

office tours, etc.

Providing an online platform or group for 
connecting with my fellow new graduates

Organising in-person events with 
my future new graduate cohort

Receiving the company newsletter 
and other relevant updates

Other

19.41% (538)

18.36% (509)

17.46% (484)

14.11% (391)

11.29% (313)

9.78% (271)

9.16% (254)

0.43% (12)

0 10 20

PERCENTAGE (%)

Profile of Respondents Students on their job search experience What students want from their future employer

MULTI-SELECT

n = 2,772 responses from 867 respondents
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Offered a better opportunity elsewhere

Lack of communication from the company 
after you accepted their offer

Offered a better salary elsewhere

Speed of offer (the recruitment process 
took a long time and/or they took a 

long time to make an offer

I discovered something about the company/ 
the company received bad press

None of the above

Other

28.42% (573)

19.59% (395)

18.11% (365)

15.82% (319)

14.14% (285)

2.43% (49)

1.49% (30)

0 10 20 30

PERCENTAGE (%)

Profile of Respondents Students on their job search experience What students want from their future employer

n = 2,016 responses from 867 respondents

What would make you want to renege/abandon a job offer? MULTI-SELECT
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Which of the following options do you find most appealing for your work arrangement?

Choosing a hybrid model with a majority 

of in-office work and some remote work

40.18% (348)Adopting a hybrid approach with a majority 

of remote work and some in-office days

45.85% (397)

Working 100% from home or remotely

4.39% (38)
Working 100% in the office

9.58% (83)

n = 866 respondents

Profile of Respondents Students on their job search experience What students want from their future employer
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How long do you expect to stay at your graduate employer?

Less than 2 years

22.86% (198)2-5 years

49.54% (429)

5+ years

13.16% (114)

For the duration of the graduate program only

14.44% (125)

n = 866 respondents

Profile of Respondents Students on their job search experience What students want from their future employer


